
Mill City Church Is ECFA’s 2,000th Member. Mill City
Church, Ft. Collins, CO has just received ECFA certifica-
tion—becoming ECFA’s 2,000th member. Starting in 2001, 
a group of college students and 20-somethings grew to over
1,000 in weekly attendance and in 2010 spawned Mill City
Church. They call themselves a “Jesus church,” because it is
their desire to focus on what unites, not divides them. Lead
Pastor Aaron Stern and his wife Jossie serve this vibrant com-
munity of believers. Visit millcitychurch.org.

Are Unpaid Church Interns Really Employees? In a
recent Leadership Network survey (LeadNet.org), the follow-
ing question was asked of 1,600 church leaders: “Does your
church offer an internship or residency program for training
future leaders?” The response was 72% Yes. Attorney David
Middlebrook explains, “The more directly related an intern’s
tasks are to those that might otherwise be performed by staff,
the more likely that the intern will be considered an ‘employee’
under the FLSA and entitled to compensation.” He adds,
“Churches commonly offer interns housing, scholarships, or
other incentives or bonuses for their work as interns. However,
unless payments meet FLSA minimum wage requirements, the
internship program must qualify as an unpaid internship pro-
gram” under certain narrowly defined rules. (Church Law & Tax
Report, November/December 2015, ChurchLawAndTax.com)

Empty Tomb Issues 2015 Report on Church Giving. The
25th Edition of the State of Church Giving through 2013 issued
by Empty Tomb, Inc. reflects that total contributions per full or
confirmed member decreased from $861 in 2012 to $855 in
2013. In terms of adjusted dollars, the amounts dropped from
$818 in 2012 to $800 in 2013. 

In 2013, a weighted average of about .02¢ of every dollar given
to a congregation was spent for denominational international
missions, although individual denominations varied from 1¢ to
12¢. Click here for the entire report.

How to Get Ready for a Financial Audit. Having an audit
conducted of your church’s financial records “is one of the best
ways your church can earn the trust of your community,” says
Tim Samuel, CFO for Bridgeway Community Church,
Columbia, MD. He also suggests that “one of the best ways
you can earn the trust of Millennials is with how your church
handles its money. Millennials live in a world where they can
directly donate via their phone to thousands of organizations
that connect directly to their heart.” This XPastor blogpost is
very helpful if your church is considering its first financial
audit. (XPastor Newsletter, 10/15)
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Still Time to Catch These 
Webinars-on-Demand –

Free to ECFA-Certified Churches

• Five Key Church Financial Issues with
Michael Batts and Richard Hammar

• Top Five Intellectual Property Issues with
John Anthony

• Giving in a Digital World with Leighton Cusack
and Brian Roberts

• Church Financial Management Survey 1.0
Results with John Pearson and Cameron Doolittle

• Would You Leave Your Car Running? (Internal
Controls) with Vonna Laue

Access all these Webinars-on-Demand at
ECFA.org/WebinarRecordings.aspx

Don’t Miss the FREE 
Yearend Giving Webinar

December 1 (1 p.m. EDT) – Yearend Giving and
Receipting Issues—10 Things You Must Know.
This webinar is among the most popular offered by
ECFA each year. ECFA staffers Dan Busby, John Van
Drunen, and Michael Martin will be the presenters as
they cover some of the most vexing charitable giving
topics faced by churches at yearend.  Register now as
space is limited. This special webinar is available
FREE to all participants.  
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Shortcomings. LifeWay Research has identified shortcomings
in churches that make a pastor’s role more challenging: 71% of
churches have no plan for a pastor to receive a periodic sabbati-
cal. 66% lack a support group for the pastor’s family. 30% have
no document clearly stating what the church expects of its pas-
tor. Despite the stress, 92% of pastors say their congregations
regularly encourage their family. (CT Gleanings, 9/1/15)

Before You Cut Church Expenses, Consider This. Dan
Reiland writes that cutting expenses can be an important step
for your ministry, but first run your financial team through sev-
eral considerations. For instance, make your financial decisions
with both prayer and dependence on God’s provision. Priori-
tize the areas you can’t cut and discuss how your church will
handle either debt or extra funds. Finally, consider how your
budget impacts outreach and whether you may need an outside
expert to help you make better decisions. (XPastor Briefing, 11/15)

Shame of  Stinginess. 48% of white evangelicals who attend
church weekly feel refusing to write a check to charity while liv-
ing in luxury is a sin. 47% of all Americans who attend worship
services weekly agree. 36% of all black Protestants (66% of
whom identify as evangelicals) feel the same way, finds a new
Pew Research Center report. Being stingy with charitable giv-
ing draws more condemnation than divorce. (CT Gleanings, 9/8/15)

New Publications Coming From ECFAPress and ECFA
Authors. January will mark the release of the 2016 editions of
the Zondervan Church and Nonprofit Tax & Financial Guide
and the Zondervan Minister’s Tax & Financial Guide authored
by Dan Busby, Michael Martin, and John Van Drunen. The
2016 editions represent the 25th consecutive year that each
book has been published.

Also coming in January is e Guide to Charitable Giving for
Churches and Ministries. This one-of-a-kind, 350-page guide is
a practical resource designed to help church and ministry lead-
ers not only avoid the common pitfalls of compliance with
charitable gift regulations but handle these issues with the
utmost excellence and integrity. Written by Busby, Martin, and
Van Drunen, it is based on their knowledge and experience,
having served literally thousands of Christ-centered organiza-
tions across the years through the ministry of ECFA.

Watch for ordering information in the December ChurchPulse.

The Gold Standard Question for Board Members. You
are driving away from a board meeting and say, “THAT WAS
A GREAT BOARD MEETING TODAY.” The gold standard
question is “Tell me what happened at the board meeting to
provoke that positive response.” John Pearson, board gover-
nance expert, says: “Here’s what highly committed, deeply
engaged, thrilled-to-be-serving board members say in response
to that question: ‘Everyone’s prepared. Everyone participates.
Everyone prays. It’s the best board I have ever served on!’”
And he hears: “We’ve deleted the petty stuff and focus on the
important agenda items only. And…we’re on target financially.”
Read his entire blogpost here.

Certain text  provided by Gary Foster, Gary D. Foster 
Consulting, a management and marketing consulting
firm specializing in serving Christian ministries and
businesses. www.garydfoster.com 
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Churches and Church-Related Ministries
Recently Certified by ECFA:

 1. Alpine Church, Clearfield, UT

 2. Eastern PA District of the C&MA, Middletown, PA

 3. Mill City Church, Ft. Collins, CO

 4. New England District of the C&MA, South Easton, MA

 5. Northeastern District of the C&MA, Rome, NY

 6. San Diego Community Bible Church, San Diego, CA

 7. Western PA District of the C&MA, Punxsutawney, PA

Save $500 When You Start Your Application
Before December 31, 2015. Interested in joining the
growing number of churches committed to high stan-
dards in financial integrity? Enter CHURCH2015
when you submit your application to have the $500
application fee waived.  Click here to get started,
or contact Michael Martin at 800-323-9473 or
Michael@ECFA.org.

Common FLSA Myths. In his excellent article, “Payroll
Audits: What Every Church Should Know,” Attorney David
Middlebrook highlights five FLSA common myths:

 1. An employee waives his or her right to a wage and hour
claim if they receive severance.  

 2. An employee can work too many hours to be paid.  

 3. Paid time off is required.

 4. Employers must give a meal break to their employees.  Some
states require meal breaks.

 5. Employers must pay double-time to employees on holidays.
(Church Law & Tax Report, November/December 2015)

Pastors Receive Very Different Benefits From Church to
Church.  A survey of pastors and church staff revealed that
health insurance and retirement benefits vary significantly from
church to church. The number of church staff receiving health
insurance ranged from 46% to 75% depending on the position.
The gap remains with retirement benefits, with 35% to 64%
receiving them. The survey polled 2,500 churches and over
8,000 staff members. (XPastor Briefing, 11/15)
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